APPENDIX 2

CO-CURRICULAR GUIDELI NES, SALARY SCHEDULES, AND CATEGORIES

All new appointeeswill be placedon the salary schedule on the step consistert with their years of
experience as determined by the superintendenrt, principal, athletic direcior or their dedgnee, with final
approval for all co-curricular appointmerts mace by the Board. Assignment of Salary Schedule Category
of currernt and new co-curricular positions will be determined by the Board, based on the superintendert's,
principal's, athletic director's or their desgneeOsecanmerdations.

Category

ActivitiedDuties

Includes

Clubs with limited meeting commitmert
characterized by mostly school scheduled
timefor meeings, gererally once a weekfor a
full yearor les

AFS Advisor, Junior Class Advisor, Sdon
Scpe, MSMS Studert Council, Chess
Club, Homework Club and the like. Would
also include Assistant Directors to Category
2.

Academic teamswith 2 to 3 days of practce
and weelerd competitions; club meetngs
once a week large fund raising
regponsibilites for advisor. Full-year
commitmert with several weelerd and after-
school related dutiesor daily commitmert for
long period of time (10-15 weeks)

MHS Student Council, Vocal Advisor,
Band Advisor, Prgect Grad SADD,
Sclolars Bowl, Senor Class, Debate,
National Honor Scciety, MSMS Intramural
Coordinator, MSMS Yearbook, Lego
League, Math Counts, Dedination
Imagnation, UES Enrichmert and the like.
Would also include Assistart Direcbors to
Categories4 and 5.

Activities or duties include numeraus after-
school and weekend regonsibilities Limited
amaunt of time in school schedule to get
duties completed Limited time commitmert
(10-15 weels)

Drama Direcor and the like.

Activities or duties include numeraus after-
school and weekend regonsibilities Limited
amaunt of time in school schedule to get
dutiescompleted Full-yea commitment

Director of Unified Sports, Direcor Stage
Crew, ard the like.

Activities or duties include numeraus after-
school and weekend regonsibilities Limited
amount of time in school schedule to get
duties completed. Large amount of financial
accantablity and regonsibility. Full year
commitmert.

MHS Y earbook Director ard the like.
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APPENDIX 2
CO-CURRICULAR SALARY SCHEDULES

CATEGORY | CATEGORY IV
7th, 8th & 9th Grade (JV-B) Spring and Fall; JV (JV-A) Winter &Varsity Assistants Winter
JV Assistants Fall & Spring
Years of FY07-09 Years of FY07-09
Experience Experience
1 $1,020 1 $1,724
2 $1,044 2 $1,739
3 $1,071 3 $1,782
4 $1,097 4 $1,826
5 $1,144 5 $1,864
6 $1,189 6 $1,904
7 $1,236 7 $1,942
8 $1,279 8 $1,979
9 $1,327 9 $2,016
10+ $1,371 10+ $2,056
CATEGORY I CATEGORY V
7th, 8th, 9th (JV-B) Grade Winter Varsity Spring & Fall
Years of FY07-09 Years of FY07-09
Experience Experience
1 $1,273 1 $1,980
2 $1,305 2 $2,028
3 $1,338 3 $2,079
4 $1,371 4 $2,131
5 $1,418 5 $2,168
6 $1,452 6 $2,208
7 $1,485 7 $2,245
8 $1,522 8 $2,282
9 $1,560 9 $2,323
10+ $1,598 10+ $2,360
CATEGORY Il CATEGORY VI
JV (JV-A) Spring and Fall, Varsity Assistants Fall Varsity Winter
& Spring
Years of FY07-09 Years of FY07-09
Experience Experience
1 $1,483 1 $2,262
2 $1,520 2 $2,318
3 $1,558 3 $2,375
4 $1,598 4 $2,435
5 $1,638 5 $2,586
6 $1,675 6 $2,739
7 $1,712 7 $2,893
8 $1,749 8 $3,046
9 $1,789 9 $3,197
10+ $1,826 10+ $3,350

Caegoriesasoutlinedin 2006-2009 Mager Agreement. Those placedon scale ard alread/ on scale will
move up one step until reacling Step 10. The stipend for anyone who is off-stepand is at a higher rate of
pay thanthe top step shall freez until the step schedule catchesup.
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Item1.

Item?2.

Item3.

Item4.

Itemb5.

Degee:

Notes

APPENDIX 3
MONTPELI ER PUBLI C SCHOOL SYSTEM
Montpelier, Vermont 05602

CONTRACT FOR TEACHING

This ageemert in triplicaie between of , teacler, ard the Montpelier

Board of School Commissioners is hereby made for the school year begnning July 1,
, and ending June 30,

The teaching salary for the school year shall be . Pad in
paymerts: through . Berefit premiums in the amounts noted below will be
paid by the Montpelier Public School System. Health insurance as negotiated Group life
insuranceasnegotiated Sccial Security asrequiredby law.

All other conditions of contract are contained in the appropriate sectons of the Vermant
Statutes Annotated, the Charter of the City of Montpelier, the policies of the Board of School
Commissionersascontained in the Pdicy Manual, and the Professional Negotiated Agreemert
between the Board of School Commissioners and the Montpelier Education Association in
effect as of July 1 annually, arnd the calendar as approved by the Board of Sclool
Commissioners

Sad teacher holds the following cerifi cation(s):
, which will expireon .

Employee Date Signed

Swerintendent of Schools Date Approved

Chairman of the Board of School Commissioners Date Signed
Step:
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Item1.

Item?2.

Item3.

Item4.

Itemb5.

Degee:

Notes

APPENDIX 4

MONTPELI ER PUBLI C SCHOOL SYSTEM
Montpelier, Vermont 05602

NON-RENEWABLE
CONTRACT FOR TEACHING

This ageemert in triplicaie between of , teacler, ard the Montpelier

Board of School Commissionersis herety mace for the school yearbegnning , and
ending .

The salary for the school year shall be $ . Pad in paymerts:

through . Berefit premiumsin the amaunts noted below will be paid by the
Montpelier Public School System. Health insurance as negotiated Group life insurance as
negotiated Social Secuity asrequiredby law.

All other conditions of contract are contained in the policies of the Board of School
Commissioners as contained in the Pdicy Manual, and the Negotiated Agreemert (Article
21.7) betweenthe Board of School Commissionersand the Montpelier Education Association
in effect as of July 1 amually, and the calerdar as approved by the Board of School

Commissioners

Sad teacher holds the following cerifi cation(s):
, which will expireon .

Employee Date Signed

Swerintendent of Sclhools Date Signed

Chairman of the Board of School Commissioners Date Signed
Step:
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APPENDIX 5

MONTPELI ER PUBLI C SCHOOLS

Montpelier, Vermont

CONTRACT FOR COACHING OR DIRECTING A CO-CURRICULAR ACTIVITY

Thisageeamert is enteredinto between and the Montpelier Public Sclools.
Regonsibility: Position - Sclool
Compensation: $ Y earsof Experience:

Senicesshall be provided during the school yearunder the supervision of the Athletic Director
and/or school administrative staff in accadance with school district policies rulesand regulations.

Employee Signature Date
Superintendert of Schools Date
School Board Chairperson Date
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APPENDIX 6

GRIEVANCE REPORT FORM

Grievarce# Montpelier Public School System Distribution of Form
1. Suwerintendent
GRIEVANCE REPORT* 2. Principal
Submit to Principal in 3. Association
duplicae 4. Teacker

Building AssignmertName of GrievantDate Filed

STEP 1
A. Date Cause of Grievance Occurred
B. 1. Statemert of Grievarce
2. Relief Saught
Signature

C. Disposition by Principal

Signature of Principal

D. Paosition of Grievant and/or Association

Signature

* Attachadditional pagesif needed (Plea® seeotherside)
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APPENDIX 6

Grievance Report Form Pag 2

STEPII
A. Date Reeivedby Superinterdent

B. Disposition of Superinterdert or Desgnee

Signature

C. Pasition of Grievart and/or Association

Signature
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APPENDIX 6

Grievance Report Form Page 3
Grievarce#

ARBITRATION PROCESS

A. Date Arbitration Proces Initiated

B. Dateof Heaing

C. Arbitrator's Decision

Date Submitted
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